conundrum needs adeeper fix

The International Labour
Organisation’s recent

reportrevealed the status
of India’s labour market.

Reji Varghese writes

abouttheissues covered

by the report, including

solutions.

ndey’s vouth popalatson (age 15
29 years) s both a blessang and
aburden. The country has a for-
midable demograptuc dividend,
with approximately 7-8 million
young mdnxluals enterng the
labour market annually.

This vouthful workforce has the
potential to drive economsce growth,
imnvation, and productivity. How-
ever, the recent India Employment
Report 2024, jointly published by
the Imernational Labour Organ-
satson and the Institute of Human
Development, paints an alarming
pacture,

As per the report, India’s vouth
account for almost E3% of the unem-
ploved workforee, and the share of
yourngsters with secondary or higher
education in the total unemployed
vouth has almost doubled from
35.2%in 2000 w 65 7% n 2022

The need to create more jobs
The Indian cconomy grew at 8.4%
in the fowrth guarter of 2023, Sull,
despite this, poblessness has become
particularly fraught as the country
has strughed to generate enough
Jobs for the millions of young

2019

Induns entering the Libour market
CVETY year.

Poantng to high unemployment
rates in India and its neighbouring
couninies, the World Bank has

warned that the region rsks “squan-

dering its demographic dividend”.

According toa study by D Tripan
Rao of the Indian Institute of Man-
agement, Lucknow, the country’s
COONOMY 1 Wilnessang a stagnating
emplovment growth rate, weak-
ening employment elkasticity, show
structural transformation, and
brewing structural problems in the
labour market, such as low female
labour force partcapation and a
reve i the unemployment rate with
educanon levels,

Prepared in collaboration with
rescarchers from Birka Instiute of
Technology and Science. Pilani and
the Urnion Mimisery of Agncutoure
and Farmers Wellare, the study
PNNES 10 & surge in output growth
and employment from 1987 -84
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India’s jobs vs education

1o 200405, followed by “Jobless
growth' from 2004-05 o 201819
and aminor rebound therealter.

Key findings of the ILO ‘India
Employment Report 2024°
® India’s educated youth are more
likety to be unemployed: India has
witnessed subrstantaal improvements
in educanon kevels among its vouth,
Compared to thewr predecessors,
today’s youth attain higher levels of
oducation. However, the [LO report
has reveaked that the prospects of
securing ernplovment are ower
for educared youth than those with
mirimal education. The jobless-
ness rate for graduates stands at
astaggernng 29.0%. Thes figure is
nearly mine times hagher than the
uncmployment rate for mdividuals
who are illiterate, whach stands at a
mere 34%,

The ssuanon is dire. To give
examples, more than 93,000 candi-
dates recently applied for 62 'peon’
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prsts in the Uttar Pradesh Pobice
Department. They included 3,700
PhD holders, 5,000 graduates and
28 000 postgraduates. However, the
pob requirement had only minimum
chigbility of educaton nll Class 5.
The Staff Selection Commis-
sion, Mult Tasking Staff Exam,
conducted in May 2023 in Uttar
Pradesh recerved a mind-boggling
5.5 million applicants for group D
positions such as peon, watchman,
gardener, ctc. Many applicants who
had apphed for these menial jobs
had B-Tech, M-Tech, MBA, and MS<c

. g:h landscape: India’s skalls
landscape has undergone a definite
transformanion in recent years. EX-
forts w bridge supphy-demand gaps
and address skill mismatches have
been made, but a compelling neod
rermains to enhance the relevance
of skills training to meet industry
FequUETCMCnes.,

Many youth i India lack bassc
digital literacy skills, with 75% una-
ble to send emails with attachments,
6% unable to copy and paste files,
and 90r% unable to perform basic
spreadsheet tasks like putting a
mathemancal foemuls. Access o
information and commumication
rechnology and brudging the digital
dinvade miunst be done on a prionty ba-
sis. Data shows that young people of-
ten struggle in their instal antempis
to find employment and may end up
tn posations not aligned with their
educational or skill background,
particularly during an economsc
slowdiown,

» Significant gender gap in the la-
bour market: India’s fermabe kabour
foree parbapation rate (LPFR) re-
s amoig the world's lowest. Be-
rwoen 2000 and 2019, fermade LFPR
declined by 14.4 percentage points
(compared to 8.1 peroentage points
for males). The trend reversed after
that, with female LFPR nsing by 8.3
percentage points (compared o 1.7
peroentage points for male LFPR)
between 2019 and 2022,
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Mission possible: Job creation for youth

The ILO report recommends five
groups of policy meastnes.

1. Employment-intensive
production and growth

® () India will filety a0d 7-8 million
peopie annually to the Labour foarce during
the next decade. The country must have a
Fegh, ermployment - inferrsive growth rate
10 absord thien 3long with the existing
unompioyed and underempioyed youth
The empicyment oreation apenada muys? De
ReErated with mairo and otiher pconcm:-
i policies to create jobs in the non-tarm
WOCLOr 5 ONe

® 0 Soecial focus Mmust De gIven 1o mioro.
ol and medieam - sized onter prises.

3 HWMMHH
o goner ate more non-Tarm jobs and pro-
B |e] There s huge potential for empicry -
ment Credtian in (he green and Dlve @
SO0 That Seeks 10 (ONSenve Mmaring and
fres M pT CNYWORITIEnILS) CCONOMRS.
VROt therm wath strategic imvestments,
capacsty - budding indbatives and policy
frameworks

2. improve the quality of jobs
B The report menbions three ways 10 m-
prove the quality of obs i

B (A irvvest in and reguuiate sectors iedy
10 be Fmportant sources of ermpicoyment
for yourg prople. such &% the care sector
and degital econonmry.

[ ] ummmmuum
0N DOy 15 reguined to Caber to the
expecied high rade of Urbanisation and
the megration of youths from rural to
Urban Meds India is among the countries
where Lgreicant INernational migration
i taking place. 1.5 millon peonie migrat-
o0 abwoad looking for work between J010
and 202 1. and the migration policy should

support thesn, 1oo
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@ g} A minimeam gusity of ernpioyment
i necded, basic rights of workers across
all sectors must be secured with ssnon -
ive labour policy and regulations.

3. Overcome inequalities

B There are stark negualities n the L
Bour market and a presang need to create

8 The ILO report has six recommends:

B (1) Croate pOLiTes INAE INCTeane worm
eN's participation in the Labour market

o B R TR WY L O O

[ ] mnu:mmpnthuﬂmm
tackie the probilerns of youth who are un-
empioyed, those who ane nOt in education
of traneng, Jnd youth who have opted ot
of the Labour force for vanious reasom.
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® (3] Quality and mainstrearmng siills
muumnmm

ﬁﬂrﬂmﬂvm
£roups and 10 improve emoioyability.

® (4 Bridgn the digital divide by Imgrov-
ﬂmnlmmm

B The ILD report sugpests three areas o
focus o

8 () Sl gevelopment ond actrve la
DOUr Mt DOUC S Neodd 10 effectively
bridge the wooty-dernand gap n jobs
and miee the overall labour market more
Indusrve. SLME povernments must play a
bigger and more larpeted rofe by forpng
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procedures.

5. Bridge the data deficit

B8 The report Lays reliable labour mariat
statistics are requinnd 0 pohcy-
makers can draft more effective polcies.
The labour mdriaed LLatiatics currently

dviaiable e urmatidactory

8 ndia’s youth represent both a
challenge and an apportunity. For india
0 harness its demograohic advantagt.
policymakers. eoucatnrs, and ompioyers
st collaborate 0 Creste an ecotyilem
Tl emOowers youth and women, equip
thern wilth restviant Yol and onure
meaninghul employrent. The country
stancts at he crossroads of harneising
it dermographic dividend or Ixcing &
Oemographic disaster
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